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4-DAY WORKWEEK

AB 510 (Benoit)

Flexible workweek - Would allow employees to work four 10-hour days a week if the employee desires the schedule and the employer agrees to the compressed schedule. If the employer agrees to the proposed four-day workweek schedule, the four-day workweek will be paid at straight time rates. Any work performed beyond the compressed work schedule would remain subject to current California overtime requirements.

Recommended Position: 
SUPPORT
Status:
Hearings set for April
-------------------------------------------------------------------------------

HEALTH CARE 

AB 343 (Solorio)

Employer Coverage Disclosure  — creates a "list of shame" for employers with 25 or more employees who employ individuals who are beneficiaries or who support beneficiaries of public health programs.

Recommended Position: 
OPPOSE
Status:
Hearings set for late March

-------------------------------------------------------------------------------
WAGE DISCRIMINATION

AB 435 (Brownley) 

Existing law prohibits any employer from discriminating in the amount of wages paid for equal work, based upon the sex of the employee. Violations of these provisions are enforced by the Division of Labor Standards Enforcement upon the filing of a complaint by an employee. This bill would require employers to maintain the wage and job classification records for 10 years. This bill contains other related provisions and other existing laws.

Recommended Position: 
OPPOSE
Status:
Hearings set for late March
-------------------------------------------------------------------------------
EMPLOYMENT

AB 613 (Tran) 

Plain Language Posters — Will establish a working group of employer and employee representatives to work together in re-writing current state mandated workplace posters using plain, simple language. AB 613 would bring mandated workplace posters within compliance of California Government Code, Section 6215. 

Recommended Position: 
SUPPORT
Status:
Hearings set for late March
-------------------------------------------------------------------------------
ENTERPRISE ZONE

SB 341 (Lowenthal) 

Enterprise Zones, which are designated by the state, assist businesses within Enterprise Zones by making them eligible for substantial tax credits and benefits. The current Enterprise Zone Act requires zone applicants to certify an EIR for all proposed projects within that zone, even if a negative declaration or mitigated negative declaration may be appropriate.  SB 341 allows applicants to prepare a negative declaration or mitigated declaration, rather than an EIR, if the lead agency determines that those documents are necessary.  

Background on CEQA & EIRs: CEQA provides a process for evaluating the environmental effects of a project. If a project is not exempt from CEQA, an initial study is prepared to determine whether a project may have a significant effect on the environment.  If the initial study shows that there would  not be a significant effect on the environment, the lead agency must then prepare a negative declaration.  If the initial  study shows that the project may have a significant effect  on the environment, the lead agency must prepare an EIR. Under SB 341, applicants could prepare a negative declaration or mitigated negative declaration, rather than an EIR, giving lead agencies more flexibility at the application stage.

Recommended Position: 
SUPPORT
Status:
In hearings – March 26th Re-refered to the Committee on Appropriations
-------------------------------------------------------------------------------
LITIGATION COSTS

SB 423 (Harman)

Excessive Litigation Costs - Caps punitive damages at three times the award for compensatory (actual) damages preventing out-of-control, extreme punitive damages awards.

Recommended Position: 
SUPPORT
Status:
Hearings set for late March 

-------------------------------------------------------------------------------

